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Overview of amendments to the Labor Code 
 

  
BEFORE DECLARATION 
OFTHE STATE OF EMERGENCY 

AFTER DECLARATION 
OF THE STATE OF EMERGENCY 

HOME OFFICE 

Only possible after agreement with 
the employee in the form of an 
Agreement on changes in working 
conditions pursuant to Section 54 of the 
LC. 

Possible without agreement with the 
employee and the employee has the right to 
the home office; but always only for suitable 
jobs.  

WORKTIME 
SCHEDULING  

 

The employer is obliged to announce the 
working time schedule at least 7 days in 
advance with validity for at least one 
week. 

The employer is obliged to announce the 
worktime schedule at least 2 days in advance, 
unless agreed on shorter notice, with validity for 
at least one week.. 

PAID LEAVE 

The employer is obliged to notify an 
employee about ordered paid leave at 
least 14 days in advance; exceptionally, 
such period may be shorter with the 
employee’s consent. 

The employer is obliged to notify an employee 
about ordered paid leave at least 7 days in 
advance. In the case of untaken leave from 
the previous year, at least 2 days in advance. 
Exceptionally, the above period may be shorter 
with the employee’s consent. 

TERMINATION 
OF 
EMPLOYMENT 

Significant personal obstacles do not 
prevent the employer from giving 
notice to the employee.  

An employee with a significant personal obstacle 
to work due to quarantine measures, isolation, 
personal and all-day care for a sick family 
member or personal and all-day care for a 
natural person (an individual) is under a special 
regulation recognized as unable to work and 
the same protection shall be secured as to 
an employee who is temporarily unable to 
work. The notice periods are the same as for an 
employee who is temporarily unable to work. 
  

JOB 
ASSIGNMENT 

 

The employer is not obliged to assign 
the employee to the same job after the 
end of a significant personal obstacle. 

The employer is obliged to assign the 
employee to the same job after the end of 
isolation, personal and all-day care for a sick 
family member or personal and all-day care for a 
natural person (an individual). 

TEMPORARY 
LAY OFF  

 

If the employer determined in a written 
agreement with employees' 
representatives substantive operational 
reasons for which the employer is unable 
to assign work to the employee, this 
constitutes an obstacle on the part of the 
employer for which the employee is 
entitled to wage compensation in the 
amount stipulated in the agreement, 
being a minimum of 60 % of the average 
wage. 

 
If the employer is unable to assign work at all or 
partially because its operation has been closed or 
limited due to the declared emergency situation, 
a state of emergency or a state of exception, this 
constitutes an obstacle at work on the part of 
the employer for which the employee is entitled 
to wage compensation in the amount of 80 % 
of the employee‘s average wage (this amount 
can not be lower than the minimum wage) even 
without an agreement with employees' 
representatives. 
The provision of §142 par. 4 is not affected and 
the employer may agree with employees' 
representatives on temporary lay off with 60 % 
wage compensation. 
  

 


